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Assense is a mixed reality assessment platform
enabling to gauge the behavioral and cognitive
profile of your talent and predict their fit to the

specific team and position.

Using interactive controlled environments
to deliver an immersive, measurable
candidate experience

Advanced sensors collect new layers of
meaningful spatio-behavioral data about
your applicant’s personality and abilities.

Transform raw data into contextual
data and behavioral models using
Neuropsychological insights

Adaptive ML & DL algorithms learn
your organizational DNA and create
complex predictive structures

Generate candidate scoring, smart reports
and insights, taking into account recruiters
input and organizational constraints.
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DECISION SUPPORT

Assense collects and analyzes multiple data sources, compares the candidates
to your current workforce and forms predictive scoring algorithms
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Spatio-behavioral Correlation Recognition % Candidate Scoring
Data
Adaptive Scoring @ Smart Reports
External Data Algorithms

Value-Added
Recruiter’s Input Recruiter Adjustment Insights

SHAPE YOUR WORKFORCE

BETTER MATCHES MAXIMIZE ROI
Using data-driven ‘ | Enhance recruitment
process and scientific “i\ ’ 7 performance,

predictive indicators decrease cost per
successful hire

DIVERSITY AND §*§ CANDIDATE EXPERIENCE,
INCLUSION I ,f*:, EMPLOYER BRANDING
Mitigate assessment ﬁ,‘ State-of-the-art Mixed
bias and reach Y Reality enriches the

new audience ' recruiting process



